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L In the crisis driven, deeply unequal 21st century,

the co-operative movement is enjoying something
of a renaissance, offering an accountable,
people-centred and values-driven alternative to
the mainstream capitalist model. Yet how ready is
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the existing movement to deal with contemporary
and emerging challenges? What skills do people
and organisations need in order to develop
sustainable, alternative organisations
characterised by equity and decent work? How
does the co-operative movement cope with,
respond to and pre-empt, the extraordinary
technology-driven changes which are recasting
our cultural understanding of how we live,
communicate and work? ” ~ Co-operative
Education and Research Conference 2018 - Call
for papers/ Co-operative College

“Why is this so important? Young adults
communicate, shop, read the news and even apply
for jobs on their mobile devices. They want to be
able to access their financial services the same
way. To attract more young members, credit
unions need to be able to offer them that ability,”
writes World Council President and CEO Brian
Branch in the initial Challenge 2025 blog post.
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